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AQRREMENT 


THTS AGREEMENT made this_day of--- 5 ^ -- -- _ 

Borough of Haledon" amunicipal corporation of the State of New jCTsey, ere er re 
as the Borough and Local 74 of the United Service Workers Union, hereinafter referred to 

Union. 


2012, by and between the 
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article 1 


RECOGNmON 


A. 


The Union is lecogaized as tbe exclusive representative for fte purpose of coUectivc 
New Jersey Public Emplo'j'inCTt Relations Commission on May 22, 1974. 


This Agreement shall apply to employees in accordance with the designation of Unit 
contamed in the aforesaid certificate of rqjresentation. 



All tenns within the agreement sbaUbe deSned in accordance with the provisions of the 
New Jersey Employer-Employees Relcom Act of 196B and the sev^ amei^mts 
and supplements tbearcto as well the roles and regulations promulgated by the Pubbe 
Employment Relations Cominiitee pursuant to the terms of the Act. 


ARTICLE 2 
WOTIRS OF WORK 


i Tiir standard work week for Public Work employees shall be fcrty (40) hours, 

of right (S))x«TO ooch. Mtfflaoy though Friday, oxcapt fe those 

operations of Uie Borough which require continuous attendance 


public Works employees assi^ed to the filter plant shall be required to woife a forty 
(40) hour -week prior to receiving any overtime pay. 

Overtime at thcrate of one and a half (1-1/2) times the regular hourly mte shall be paid 
for all hours worked in excess of eight (8) hours per day in excess of forty (40) hours per 
week, except as indicated in 2.B for filter plant OTployees, 


D. The weekly working hour shall inejude two (2) fifteen (15) miniUe relief periods per 
eight (S) hours wewked. 

B. If an employee is called into work outside the regular working hours, he will bs 
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■ A. 


aninimom of tteesO) bo»np.y attbtrittsof tond onohaif, 

/ 

ARTICLES 

TTnT.TT>AY.q. TERSOKAjL & BER EAVEMENT. DA-XS 

Eynployees shall be entitled to the fbllo-wing holidays with pay at the straight time rate: 

Hew Year’s Day 

Martin Dither King’s Birthday 

President’s Day 

Good Friday 

Memcffial Day 

Fourth of Inly 

Labor Day 

Colnrobus Day 

Election Day 

VeterarBPay 

Thanksgiving Day 

Thanksgiving Friday 

Christmas Day 

There will also be a half (1/2) day each-given to employees on Christmas 
Eve and New Year’s Eve when the holiday falls on Monday through Thursday, 
Employees required to work on holiday® because oFcontinuous operations, 
including the filler .plant, shall be granted compensatory time off with pay. 
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Compensatory time off with pay is at the regular rate of pay 

B. Employees shaH be entitled to two (2) additional days which shall be called 
personal days, (one of which shall be interchangeable to be used as ^ additional 
5ck leave day) and shall be paid at the straight time rate of with (8) hours and 
may be used for celebrating a birthday or attending to special business. 
Employees shall give forty-ei^t (48) hours advance notice to the Superintendent 
of the Department of Public Works of any intention to take a personal day. 

C. Employees shall be entitles to three (3) days of Bereav^C]^ Leave for the death 
of the following family members: parent, spouse, child, in-laws, grandparent, 
grandchild or sibling. 

ARTICLE 4 

FOR TERM OE CONTRACT 


A. See Salary Scale. 

B. New employees hired for the Department of PubUc works will receive thirteen dollars 
($13.00) per hour while serving the probation period of ninety (90) days. At -ftie 
satisfactory completion of said probation service, the employee shall progress to step one 
on the salary scale. 


End of i^cle 4 
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•pnSTING& BIDDING 


A- 


Wben a vacancy cccuis, tbe employer shall post on the Umon 

toowc to the stewards and members of the Units that sach a vat^cy occurred. ^ploye<» 
Sshing to fill that vacancy shall have five (5) days in which to fife a written nohfi^tion to 
mSment that they wisi to^killlevd shall bethe 

.roveming factors in considedng the appointment of an °7l5\ 

v.iih the fbility to do the aYaiiebfe work. Such vacancy shall be fBled within fifteen (15) 
working days after tlie posting and bidding procedures and employees entenng into the new 
position shall have thirty (30) days in which to decide if they wish to connnue m the new 
position or return to their past position and management shall have thirty (30) days in which 
to evaluate and decide whether that employee will be retained in the new position or returned 
to the old position. The employee will hot receive any increase in pay until after the thirty 
(30) day period of time after an evaluation by both employee and management is complete 
and if both sides agree, the new salary shall begin upon the thirty (30) day period of time 
passing. A decision by management on the evaluation of the employee shall be subject to the 
grievance and arbitration proceeding. 



In the e\'eirt fee Borough of fiaJedon has the oeed for an employee for the D^artment of 
Public Works or the Water Dqiartroent who is required to have ep^ial skills and there is 
ao one within eitha department with the required special skills or if no one in eifeer 
department qualifies for the job. feen the administration of the Borough may hire a 
person wife the requisite stalls fean any source. If the event as described in the previous 
seateaice occurs, the Union must be notified prior to fee hiring of the eanployee. 


article 6 

SAEETV EQUIPMENT 

The Borou^ shall provide proper safety equipment and appliances to safeguard the 
health and safety of employees in accm^ce with all State and Fedearal requirements. 


There shall be'a safety conaisjttEe consisting of two (2) employees selected by the 
employees and the Chaimjan of the Public Worics Comnuttcc of fee Borough Council, 


C The Borough shall provide safety protective shoe coverings for jackhamroCT operators. 
The Borou^ shall also provide rain gear, gloves and other protective clothing which if 
damaged, must be returned for replacemwit. 

D. All vehicles shall be ©quipped with fire extinguidiers. 

E. All safety equipment nrust be won: at all times when appropriate 

Example: steel tip shoes, safety glasses, vests and car protectors and safety belts. If 

this provision is not complied witlr, progressive disciplinary action will be taken. 
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ARTICLE? 


BrrrXETIN BOARDS 


The Borongli shall provide a hulletm hoard m the office at the resert'oir and work 
assemblv room at Borotigh Hall Garage for official Union business only. The bargaining 
icpreseirtative shall be permitted access to the bulletin board for the purpose of posting 
union notices and other materials which they desire to bring to the attention of the 

employees. 


ARTICLE 8 

CRTEVAI^CE PROCEDURES 


In all cases where a dilute arises between the parties as to the interpxctatiotl, application 
or implementation of any of the provisions of fee written agreement fee employee may 
appeal to the Shop Steward of the Union who shall discuss the dispute wife fee 
SupesrintMident of the Public Works for fee purpose of settling the dispute. The parties 
agree that the Shop Steward and the Superintendent of the Public Works shall attempt in 
good faith to resolve the dispute. 


In the event that fee dispute is not settled by fee Shop Steward and the Superintendent of 
Public Works, then fee dispute ^all be referred to the Business Agent of the Unwn and 
the Public Works Committea It is agreed by the parties that tlie Bigness Agent and the 
Public Works Committee ^all attempt in good faith to resolve the dispute. 


In The event that fee dispute is not s^led at fee second stage of the grievance procedure.- 
then the grievance shall be referred to the Mayor and Council of fee Borough as a whole 
for tlie purpose of resolving the dispute. The Mayor and Council shall meet the Business 
At'cnt and such other representatives of fee Union as the Union desires for the purpose of 
discussing the .dispute. It is agreed feat fee Mayor and Council and the Union 
Representative shall attempt in good faith to resolve the dispute. 


In the event that the dispute is not resolved by the Mayor and CoiuicU of the Borough and 
the rqjresentative of the Union, then a decision shall be rendered by fee Mayor and 
Council after a beating has been conducted. At fee hearing, the Union representative 
shall be permitted to offer testimony and evidence in support of its position. 



E If the Union is aggrieved the dedsion of the Mayor and Connoil, then the Union shall 

appeal through a binding aibitration procedure under tbs rules of the New Jersey State 
Boai-d of Mediation. Uider fheir rules, an arbitrator shall be selected by first attempting 
to get agreement, and, if feiling, then under die rules of the New Jersey State Board of 
Mediation, a mediator shall be appointed. 

a. The decision of the Arbitrator shall be in writing and shall include the reasons for 
such decision. 

b. Tbe decision of tlie Arbitrator shall be binding upon the Employer and the Union 
and the enaployee. 

0 . Tbe parties may direct the Arbitrator to deci de, as a preliminary question, whetoer 
he has jurisdiction to hear and decide the matter in dispute. 

d. The costs for the services of tbe Arbitrator shall be borne equally by the Union 
and the Borough. Any other expraises, including but not limited to the preseactaiion of witnesses, 
shall be paid by the parties incurring same. 

e. The Arbitrator shall be bound by the provisions of this Agreement and the 
constitutions and laws of the State of New Jersey, and be restricted to the appHcation of the facts 
presentsd to him involved in fhc grievance. The Arbitrator shaU not have the authonty to add to, 
modify, or detract fium in any way the provisions of this Agreement or of any amesndmeat or 

supplement thereof. 

f. Only one (1) grievance may be submitted to tbe same arbitrator. 

F. Where there is a dispute, and pending toe grievance procedures, work shall continue in 
the regular and orderly manner without inteii option. 


ARTICLE 9 

ACCESS TO PREMISES 


A. The Union representative or authorized officer shall be permitted to confer with 
employees on the premise of tbe employer. However, sudi conferences shall not 
interfere with the nonnal operations of the department and shaU be held only after 
pemiission has been requested from the employer. Permission, how'ever, shall not be 
unreasonably refused. 
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ARTICLE 10 


rTSJSTTRANCE COVERAGE 

A. The Borough agrees to maintain all current insurance coverage. 

B. The Borough shall provide optical coverage to all members of the bargaining unit and 
their dependents at no cost to the employees up to the maximum of $300 per year for 
each year of this contract. 

C. All vouchers submitted bj' an employee for the optical plan reimbursement shall be paid 
by the Borough with forty-five (45) days. 

D. The Borough shall continue to maintain a prescription drug plan covering all employees 
covered by this Agreement and their dependents at a cost of five ($5.00) dollars per 
prescription for generic drugs and ten ($10.00) dollars per prescription for patent drugs. 

E. The Borough shall continue to maintain the State Health Benefit Plan. 

F. The Borough agrees to enroll all covered employees in the New Jersey Disability Plan 
and both the Borou^ and the covered employees will contribute to an amount mandated 
by the State of New Jersey, said coverage will commence forthwith. 

G. The Borough will, in addition to other cover^e provided aforesaid, provide the covered 
employees with a dental plan similar to the one covering the members of the police force 
of the Borough of Haledon. 


ARTICLE 11 


STCK LEAVE 


EtDployees shall be entitled to eleven (11) paid sick leave days per year and have the 
^on of nsing one (1) pareooal day as an additional sick day as onthned in Aihcle 3. 

Section B. 


doctor's certificate shall be requited for three (3) consecutive sick days, exciq>t diat on 
anv day in which one-fourth or more of the employees report sjck, or if the Director 
believes there is an abuse, medical certificates may be required by the Mayor and 
Council for all employees who report sick. 


Sick leave days shall accumulate from year-to year wi&out limitation until the date of 
retirement, iayojff or involuntary teraunation. Upon notification by the employee of his 
intentioirto retire, tlie employee may be given the balance of the accumulated sick da^ 
off with pay, or at die option of die Borough, the employeess may be paid a sum equal to 
tie amount of Sick days he has accumulated. 


Employees shall receive in writing a schedule of all accumulated sick days at the end of 
each calendar year. 


Employees of the Department of Public Works and Water Department of the Borough of 
H^^don shall fam^e the option to receive salary for sick day's accumulated as follows. 


1. If an employee has fifty (50) or less sick days then the employee will not be 
pcixnitlcd to receive any salary for accumulated sick days; 


If the employee has between fifty (50) and one hundred (100) days accumulated 
sjck leave, then on an aimual basis, the employee may receive salary for a 
maximum of five (5) days; 


3. In the event the employee has over one hundred (100) sick days accumulated 
then that employee may receive pay for the sick days accumulated in that year, 
in any event, the employee cannot be paid for more than eleven (11) sick days 
per year, 


Tiie employee must nolily the Borough on or before ‘November 15'*' of each 


to 


year, whether ihe einploj'ee intends to recdve payment for any sick. days. 

The employee wiD receive a check for sick leave not later than February 28* of the 
succeeding year. 


F. Employees must personally call in to fbe supKintendent’s office or the person in char^ 
when calling in on sick leave prior to the hegaining of his/her Aift. If no answer, a 
detailed message shall be left on the message machine. 

G. Employees who retire within the meaning of PERS shall receive up to a maximum 
SI 0,000 for accumulated sick leave. 

ARTICXE12 

GENERAL TERM & PROBATIOH 

A. It is agreed that all current employment policies shall remain in effect. 

B. Probation period for all new employees shall be ninety (90) days from date of hire. 
During sudti probafion period, sudi employees shall not be enhtlesd to any of the terms 
and conditkms of the Agreement and diall have no recourse under the grievance 
prtjcedure. Upon successful completion of the probationaiy period, all applicable benefits 
be credited retroactive to the date of hire, all other benefits commence upon completion 
of probation. 

ARTICLE 13 

LONGEVriY 

A. Members of the bargaining unh hired prior to December 31,1987 shall receive longevity 

as follows: 


Alter 4 years of serv'ice 

2% 

.After 8 yeans of searvice 

4% 

Aflei 12 years of service 

6% 

After 16 years of senn'ce 

S% 

After 20 years of service 

10% 
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Employeeshircd after January 1.1988, shall rcodvc longevity as follows; 


After 4 years of sen'ice 
• After 8 years of servite 
After 12 years of service 
After' 16 yeai-s of service 


2 % 

4% 

6 % 

8% 


ARTICLE 14 
VACATION 


Employees shall be entitled aftff «nploynjent of one (1) foil year to one (1) week’s 
vacation wifo pay. Full time employees eng>loyed for two (2) years or longer are entitled 
to two (2) -weeks vacation with pay. Eojployees employed for ei^t (8) years or longer are 
eatitled to three (3) weeks vacation with pay. Employees employed for twelve (12) years 
or more are entitled to fonr (4) wedcs vacation with pay. Employees employed for twenty 
(20) years or longer are entitled to Sve (5) weeks vacation with pay. 


The employee shall provide to the Superintendent of the Department of Public Works the 
woposed vacaticai schedule for that year prior to March 31st At the employees’ option, 
one (1) individual vacation day may be tdeen for each week of vaCB^on entitlBinent. iJ! 
vacation request must be submitted in -writing by March 31st and seniority shall prevail in 
choosing vacations. 

ARTICLE 15 
TJWION CHECK-OFF . 


Upon receipt of an authorized assignment from a member of the bargaining unit, tlie 
Borough shall deduct from the employee’s wage on foe first pay day of each month, a 
sum certified by the Union to be the amount rqiresenting the mitiation fee or dues owed 
to foe Union hi accordance with tbe By-Laws and Constitution of the Union. 


The employer shall remit the funds so collected to tbe Union within five (5) days. 


Hie Union shall each monlh-submit a statement to the Borough Treasurer of the amount 
due together with the ceitificalion that the monies so received will be deposited to tbe 
Union account in accordance wjfo the ByLa-ws and Constitution of foe Union. 



rnmtitittee on Political Edn cation /CQPE^ 

Upon receiving a written authorization from an employee, the Employer will deduct said 
amount from the employee's regular weekly (bi-weekly) wages, and forward this 
deduction to Local 74, U.S.W.U. COPE Fund. 


£. Credit Union 

Upon receiving written authorization from an employee, the Employer will deduct from 
each employee's r^lar weekly (bi-weekly) wages, the sum designated by the employee 
on said authorization and forward the sum deducted to tbe Municipal Credit Union within 
one week's time. No deduction shall be made in a pay period where the 
employee's wages are less than the sum designated to be deducted, 

. F. Tndenmificatiou 

The Union shall indemnify, defend and save the Borou^ harmless against any and all 
claims, suits or-other forms of liability that shall arise out of or by reason of 

action taken by the Borough in reliance upon salary deduction authoi^tion cards as 
furnished by the Union to die Borough, or in reliance iqjon the ofiScial notification (m the 
Letterhead of the Union and signed by the president of the Union advising of such 
changed deduction. 


ARTICLE 1$ 

UmOH SECURITY 


A. Subject to Public Law 1979, Chapter 477, approved February 27, 1980, under the 
amendment to the New Jersey Employment Act of 1941, employees shall become 
members of tire Union and remain so for the duration of their employment Should they 
choose riot to become members of the Union, then ttiey will be sulgect to Section H of the 
amended act which states: 


"Public employees in an appropriate unit who are not members of the majority 
representative in that unit shall be subject to a payroll pay deduction or a representation 
fee in lieu of dues to tire majcsrify representative, as provided in Section C of this act The 
representation fee in lieu of dues shall be in an amount equivalent to the regular 
membership dues, initiation fees and assessments charged by the mqorily representative 
to its own members less the cost of benefits financed fhrough the dues, fees and 

assessments chained and available to or benedting only its members, but in no event shall 
fee exceed 85% of the regular memberdiip dues, fees and ggce cgmftnfo 
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A copy of this Aot shall be distributed by the UnioD to all members of fbe bargaining unit 
prospective uiemb'srs of the bargaining tinit so tiat they may fully undsretand the 
procedures under this Act and such appeals as may be made by &em. 


ARTICLE 17 
MISCELIANEOUS 


Any employee requiring fecial training, schooling or other spe^cial courses in order to 
perform his duties shall do so at the expense of the Borough ^ long as the Borough 
directs such attendance. i 

Any employee who. is requested by the Borough to use his pcarsonal car in tlie 
perfbnn.^oe of bis work, shall receive reimhursement in the sum of tft'enty cents (0.20) 
per mile to cover the cost of caaintenaiice. 


Employees who are caQed to serve on jury duty shall be paid as time worked and shall be 
paid for such time less the amount received as pay for jury duty by the court 


The safety coniinittees shall enforce the inspection of iirst aid kits. First aid kits shall be 
carried on all working vehicles. 

Employees shall receive one (1) holiday which will be designated as a “floating” holiday 
aid the employee desirous of taking such holiday shall give adequate advance notice to 
his immediate supervisor and permission to take such holiday shall no bs unreasonably 
denied consistent W'ith the needs of (he department 


Stewards sliall be considered the most senior employee for the purpose of layoff and 
rehiring. Such seniority shall not lake precedence over the ability to do the available 
work. Id the event a Steward cannot perform available work, then the Union shall be 
notified, and the Union shall choose a replacwnenl Steward. 


A labor management commitlec consisting of one Council member, one superintendent 
and two Union representatives shall meet monthly to discuss Union relations and 
problems in order to achieve a hErrnonious relalionsliip and to eliminate minor problems 
that are not brought to the grievance procedure. 



H. Negotiations shall take place alternately on the Borough’s time and on the 
members’ time. 

I. There shall be a “sign in/sign out” sheet for all D.P.W. employees when using 
D/P. W. equipment, (i.e. weed whacker, power saw, lawn mowers). These 
examples are only for purpose of illustration and not by way of limitation. 

ARTICLE 18 

UNIFORMS 

A. The Borough shall pay to each employee by separate check as clothing and 
shoe allowance $550 per year during each year of this contract, to be paid no 
later than the last pay period in June. 

B. The employees understand that these sums aie the full extent of the clothing 
and shoe allowance to be provided by the Borough in each year of this 
contract and employees agree to purchase the necessary required work clothes 
even is said purchases exceed this amount. 

C. Any employee found to not be wearing the proper work clothes while on duty, 
shall be subject to disciplinaiy action. 

ARTICLE 19 

OUTSIDE EMPLOYMENT 

A. It is agreed that the employees have the right to have outside employment, 
except that such outside employment shall be subordinate to the Borough’s 
employment and no employee shall fail to respond to emergency calls from 
the Borough because of such outside employment. 
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AitTICLE 20 


OVERTIME 


Etn-ployees who are working at an occtg)ation or assignment shall have first choice for 
overtime piaposes on the joh he is psrfonning at the time overtime work shall be offered. 
Ail other- overtime shaU be offrared on a rotating basis, starting with the seaiior man. and 
should any employee refuse his turn on overtiiae, he will be bypass until the next turn on 
the list is offered to him. Employees -who refuse overtime on three (3) consecutive 
occasions shall go-to the bottom of the list for all future overtime for the balance of the 
year. 


Employees worldng more than eight (8) hours per day or forty (40) hours par week shall 
receive time and a half as payment for sock time worked. On Sunday any time and 
employee shall be called to work, he shall be paid double time for the seventh 
consecutive day of, work. Should Sunday be the sixth day of work, then such payment 
shall be at the rate of -tune and one half 


Employees on a continuous shift, example filter plant, shall he paid tnne and one half for 
the sixth consecutive day of-work and double time for the seventh consecutive day of 

■work. 


.At the conclusion of two consecutive shifts, the employee shall have &e option of four 
hours off without pay. 


article 21 

yULl^Y-BARGAlNEP AGREEMENT 

This Agreement represents and Incorporates the complete and final understanding and 
settlement by the parties of all bargaining issues, which were or could have been the 
subject of negotiations. During the term of tliis Agreement, negotiations shall not he 
initiated with respect to any such matter, whether or not covered by this Agreement, and 
whether or not -v/ithin the knowledge orcontauplation of either or both parties at the time 
negotiated or signed this Agreement, unless both the Employer and Union mutually agree 
to the negotiations concerning the specified matters. 



Borough of Haledon 
And 

Local 74, USWU, lUJAT 
Salary Scale 


All members employed by the Borough prior to January 1,2011 shall receive the following 
increases in base salary: 

1/1/2011 1/1/2012 1/1/2013 

0% 2% 2% 

$30.57 $31.18 $31.80 

Per hour Per hour Per hour 

All members employed by the Borough on or after January 1,2011 shall receive a base salary 
accordance with the following salary guide: 


2011 2012 2013 


1 

13.46 

13.73 

14.00 

2 

15.02 

15.32 

15.63 

3 

16.58 

16.91 

17.25 

4 

18.14 

18.50 

18.87 

5 

19.70 

20.09 

20.50 

6 

21.26 

21.69 

22.12 

7 

22.82 

23.28 

23.74 

8 

24.38 

24.87 

25.36 

9 

25.94 

26.46 

26.99 

10 

27.50 

28.05 

28.61 

11 

29.06 

29.64 

30.23 

12 

30.62 

31.23 

31.86 
















ARTICLE 22 


nilR ATTQN & TERMINATION 


The term of this Agreement shall be from January 1,2011 to December 31,2013. 

IN WITNESS WHEREOF, the said parties have hereunto set their hands and seal the day 
and year first above written. 


Borough of Haledon 



Local 74, United Service^orkers Union, 
By_ 


il 74, Unitea service workers 

I k 



lUJAT 

Attest 

Dated: 

Attest_ 

Dated: 
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